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	This policy document applies to your employment at Substation Engineering Services Limited, 6 Parker Court, Dyson Way, Staffordshire Technology Park, Beaconside, Stafford ST18 0WP, ("the Organisation") and all other organisation sites that you may be asked to work at from time to time.


	Introduction

The concept of social accountability is not a new one, the goal being to improve global working conditions and to enforce existing international agreements, including International Labor Organization conventions, the Universal Declaration on Human Rights, and the UN Convention on the Rights of the Child. 

This policy will apply to everyone in the company and managers are responsible for implementation and the company is responsible for providing the necessary resources.



	Our policy, which is in line with the requirements of the SA 8000 Code of Practice, consists of the following nine elements: 

Child Labor - 
The company shall not hire workers under the age of 14.  The Company shall not employ "young workers" during school hours. 
Forced Labor - 
The company shall not support the use of forced labour. 
Health and Safety - 
The company shall provide a safe and healthy work environment and take adequate steps to prevent accidents and/or injuries. The company shall provide regular health and safety worker training, establish systems to detect threats to health and safety, and provide access to clean and sanitary facilities and drinkable water. 
Freedom of Association and Right to Collective Bargaining - 
The company shall respect the right to form and join trade unions and bargain collectively. 
Discrimination -
The company shall not permit discrimination whether based on age, race, class, origin, religion, disability, gender, sexual orientation, union or political association. The company will not tolerate sexual harassment. See separate dedicated policies on these topics.
Discipline -
The company shall not engage in or support the use of physical punishment, mental, or verbal abuse. The company shall not support arbitrary pay deductions or threats of dismissal or personal harm. 
Working Hours - 
The company shall act in accordance with the applicable law with employees required to work no more than 48 hours per week. Overtime work should not exceed 12 hours per week. Overtime work should be voluntary and should be paid at a premium rate. The company will provide at least one day off per week for all employees. 

Compensation - 
The company shall ensure that wages paid for a standard work week must meet the legal and industry standards and be sufficient to meet the basic needs of workers and their families. Deductions from wages must not be made for disciplinary purposes


	Management Systems - 
Social Accountability shall be integrated into our management systems; 

· The company shall ensure that its policy for social accountability complies with SA 8000 and other applicable law and international requirements; 

· The company HSE & Quality Manager shall ensure the requirements of SA 8000 are in place, and periodically review operations to ensure requirements are met; 

· The company shall ensure the requirements of SA 8000 are implemented and understood at all levels within the organization; 

· The company shall put in place appropriate policies and procedures to meet the requirements of SA 8000 and maintain appropriate records; 

· The company shall investigate and respond to concerns of employees or interested parties and take necessary action to correct any non-compliance with the requirements of SA 8000. 

Signed  [image: image1.png]







S.T. LEAR

      MANAGING DIRECTOR  
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